Person Specification
Qualification criteria
●
●
●

Qualified Teacher Status
Permitted to work in the UK
Evidence of relevant and substantial CPD

General - experience of:
●
●
●
●
●

●
●
●
●
●

Outstanding maths teacher with a proven track record of strong academic outcomes.
Working at a middle leadership level or supporting a middle leader implement change or
an established classroom practitioner with a track record of success.
Having significantly contributed to the work of a senior or middle leadership team which
has resulted in the success of the wider school.
Having led a team in the development and implementation of a curriculum initiative that
had a sustained and demonstrable impact on scholar progress.
Delivering staff training and undertaking professional development of other teachers, in
particular with regard to outstanding teaching, assessment, marking and feedback,
questioning, lesson planning and scheme of work writing, and other elements of
outstanding subject leadership.
Effective engagement with external partners (e.g. subject associations, exam boards).
Using QA systems to evaluate the standards within your department and to modify plans
accordingly.
Leading intervention programmes at a department/year group/whole school level that
have had a proven and sustained impact on attitude and attainment.
Tracking and monitoring identified groups and designing intervention programme which
have shown a positive impact on behaviour and progress.
Delivering the maths specification at GCSE and A-Level with a track record of success.

Teacher development (all senior and middle leaders are expected to be able to
model great teaching and to develop others) - experience of:
●
●
●

Understanding what outstanding teaching practice looks like, how to diagnose weaknesses
in teaching and deliver coaching and mentoring to improve it.
Conducting lesson observations as a tool for improvement.
Designing and delivering outstanding staff training.

Leadership and management – The ability to demonstrate:
●
●

●

An effective leadership style that inspires confidence and collegiality in those they lead,
which motivates and encourages others to participate and go the extra mile.
Versatility and flexibility in terms of one’s own leadership style. To be aware of different
management styles and in which circumstances it is appropriate to adopt an alternative
approach.
Excellent interpersonal, written and oral communication skills.

●

Excellent organisational skills:
o the ability to delegate
o the use of effective time management
o the ability to prioritise
o The ability to get tasks done to the required standard in good time

●

Resilience and motivation to lead the school through day-to-day challenges whilst
maintaining a clear strategic vision, staying positive, and focusing on key priorities.
Genuine passion and belief in the potential of every scholar.
Strategic thinking and alignment with school priorities.
An educational vision aligned with the school’s high aspirations and high expectations of
themselves and others.
A clear understanding of the strategies required to establish consistently high standards of
results and behaviour in a complex urban school and a commitment to relentlessly
instilling these strategies.
An ambassadorial approach in all dealings with the community and subsequently to be
positive and successfully market the school in the community.
Confident and effective presentational skills during public speaking.
Deliver excellent assemblies and open evenings.
Skilful management and maintenance of working relationships with parents and other
stakeholders.
Ability to lead, coach and motivate staff within a performance management framework,
including professional development and effective management of underperformance.

●
●
●
●

●
●
●
●
●

●
●

This post is subject to an enhanced DBS disclosure.
The post holder must be committed to safeguarding the welfare of scholars.

